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TUT, a people’s university

O

ur University was formed in 2004 following the merger of three technikons. Our merger aimed at redressing
the inequalities of the past by providing access to all our communities and an academic home for all our
students.
In that short time, we have grown into the largest contact University in South Africa, with seven faculties
offering programmes in science, engineering and technology, business and management, education, humanities
and the arts.
We have been ranked by Times Higher Education (THE) in 2018 as one of the top 1000 universities globally and
our programmes in engineering in the top 300. THE has also ranked us eighth in South Africa. In 2017, University
Ranking by Academic Performance (URAP) ranked us as the number one University of Technology in Africa.
Equally important, as a people’s university our moral purpose is to be the embodiment and custodian of our
people’s aspirations. This strategic intent is foregrounded by the outcomes of our Transformation Summit held
in 2017 and subsequent Transformation Framework, which was informed by national, continental and global
developmental goals.
Our University provides an academic home for all our people, especially for those who are at the margins of
society, rural and urban, by maximising access to higher education to address our triple challenges of poverty,
inequality and unemployment.
We adopt a decolonial position as our programmes aim to have a liberating effect by ensuring that our
learning becomes a continuum of creation, innovation and technology transfer to serve the aspirations of our
communities.
Anchored in the African philosophy of Ubuntu, we are a caring and compassionate University and a site of
ideation, intellectualism and engaged scholarship to effect social change and transformation.
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Our Vision
A people’s university that makes knowledge work

A

t TUT, we embrace engaged scholarship whereby learning, teaching, research and engagement
is integrated with our everyday realities.

Our University is committed towards breaking down the ivory towers of academia by finding authentic
and enduring solutions to our communities’ most pressing problems.
We empower our graduates by future-proofing them to successfully negotiate the rapidly changing
world of work and make a tangible movement towards civic renewal.
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Our Mission
We advance social and economic transformation through relevant
curricula, impactful research and engagement, quality learning
experiences, dedicated staff and an enabling environment

O

ur mission directs us towards solving pressing societal problems and ensuring that our graduates
are productive and active citizens.

Our suite of programmes and qualifications, research and innovation, as well as engagement with
stakeholders are aimed at making a positive impact on our communities.
We are a committed staff who works tirelessly towards providing a quality service and conducive
teaching, learning and living spaces.

3

Our Values
Integrity:
We will always act honestly, ethically and professionally

Care:
We will treat everyone with dignity and respect and green our environment

Diversity, Inclusion and Equity:
We will embrace diversity, foster inclusivity and promote equity

Excellence:
We will constantly innovate, solve problems and aim to improve ourselves and others

Accountability:
We are answerable to each other and will act in the best interest of the university at all times.
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Our Pillars and Goals
We have identified four equally important pillars to support our
strategy over the next six years. These are:
•

Future-ready graduates who make a positive societal impact

•

Impactful research, innovation, engagement and technology transfer to foster growth,
development and sustainability

•

Service and operational excellence through resource optimisation

•

Digitally-advanced University.

The pillars are translated into goals and objectives with associated performance indicators.
The implementation of the ISP 2020-2025 is monitored, evaluated and reported in the Annual
Performance Plans and Annual Reports, which are submitted to the TUT Council and the Department
of Higher Education and Training.
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Pillar 1:
Future-ready graduates who make a positive societal impact

W

hile the world around us is characterised by rapid technological change, we are
still confronted, as a nation and a continent, by complex problems, inequalities,

poverty and unemployment. We embrace engaged scholarship wherein we contextualise
our academic offerings to our everyday realities. We ensure that our teaching and learning
approaches are grounded in empirically-sound best practices.

Goals
•

Deliver research-informed, high-quality teaching and learning experiences to our students.

•

Equip our students with knowledge, skills and attitudes to be enterprising and responsible citizens.

•

Deploy creative and innovative educational practices in our programmes.

•

Engage our students as active participants in their learning experiences.
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Pillar 2:
Impactful research, innovation, engagement and technology
transfer to foster growth, development and sustainability.

W

e have developed sector leading expertise and knowledge production in, among
others, water research, phyto-medicine, entrepreneurship and innovation,

creative industries, advanced manufacturing and agricultural sciences. We aim to expand
our research production and grow our technology transfer capacity to empower our
communities to solve complex problems.

Goals
•

Develop our internal capacity and opportunities for creativity, research, innovation, engagement and
technology transfer.

•

Increase our productivity and impact to advance growth, development and sustainability.
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Pillar 3:
Service and operational excellence through resource optimisation

N

one of our noble goals and intentions will be realised without strong, resilient and
adaptable internal structures and organisational arrangements. We commit to

developing our internal capacity to fulfil our obligations and expectations of our internal
and external stakeholders. We will invest in our people so that they find fulfilment in
executing their tasks and uphold the highest service delivery standards.

Goals
•

Deploy agile and efficient processes and structures to ensure sound governance, resource sustainability and
effective service delivery.

•

Develop and support high-performance teams to foster staff engagement, quality leadership as well as
personal and organisational growth.
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Pillar 4:
Digitally-Advanced University

A

s a leading university of technology on the continent, we embrace and cultivate
new approaches that are a feature of our rapidly changing, technology-enabled

and technology-driven world. Our adoption of innovative practices and new digital
architectures will see us transcend traditional silos and enable us to achieve and expand
our strategic priorities.
Our digital transformation will create strategies to reach a larger and more diverse
community of learners, catalyse ground-breaking research capabilities and technology
transfer, as well as employ new business models to improve our services.

Goals
•

Deploy digital and smart technologies to enhance student learning experiences, facilitate knowledge
creation, increase engagement and accelerate technology transfer.

•

Deploy digital technologies to strengthen our internal capabilities to foster sound University governance and
deliver effective services.
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