
  Executive Dean calls for collaboration! 

Engineering:

August 2021 - Volume 5, Issue 6

T shwane University of Technology’s first 
Black female Executive Dean for the 
Faculty of Engineering and the Built 

Environment, Dr Mukondeleli Grace Kanakana-
Katumba, intends to implement sweeping 
changes to position the Faculty as South 

Africa’s leading engineering and the built 
environment school.

Dr Grace shared her vision for her 
tenure as Executive Dean, “In terms of 
programmes and positioning ourselves 
globally, we must instil entrepreneurship 
confidence in our students. Engineers, by 
nature, are meant to be innovative and 
creative, therefore actively contributing 
to society rather than being mere 

consumers. Graduates should never 
sit at home because they can’t find 
employment. It is our responsibility 
to produce quality graduates who 

can create employment, rather than being job 
seekers only.”

“In addition, building innovation value 
chains and industry 4.0 capabilities will be an 
important focus area for FEBE. Applied research 
in key areas of sustainable development goals 
will be strengthened, and internationalisation 
projects to support these initiatives will be 
implemented,” she elaborated.

Through collaboration with industries, 
Government agencies and international 
partnerships, we believe that we will deliver on 
this mandate. 

For this, we need you, our alumni, for support. 
We will therefore schedule alumni events 
regularly. Look out for more information on 
events in this publication.  

   BuaNewspaper@tut.ac.za
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In addition, building innovation value 
chains and industry 4.0 capabilities 

will be an important focus area 
for FEBE

Dr Mukondeleili Grace Kanakana-Katumba 
Executive Dean for the Faculty of Engineering and the Built Environment
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 Student Affairs and Extracurricular Development Deputy 

Vice-Chancellor (Acting) Dr Shadrack Nthangeni

TUT LAUNCHES INSTITUTIONAL

HEALTH AND WELLNESS 
Coordinating Committee
Nhlawulo Vision Chauke

The TUT has announced the change of the HIV Institutional Coordinating Committee 
(HICC) and launched the establishment of an expanded Institutional Health and Wellness 
Coordinating Committee (IHWCC) on Thursday 17 June 2021.

HIGHER HEALTH coordinates a comprehensive response from universities in response to the HIV/
TB/ STI and AIDS epidemic, as well as Sexual Reproductive Health (SRH), Gender-Based Violence, 
Mental Health, Substance Abuse and Disability & LGBTQI De-stigmatisation.

Speaking at the virtual launch, Student Affairs and Extracurricular Development Deputy Vice-
Chancellor (Acting) Dr Shadrack Nthangeni emphasised to the attendees that TUT has always 
prioritized the health and well-being of its students and staff.

As a result, the HICC was established, guided by  
the Higher Health, to ensure that our clients and staff 
are educated about HIV prevention, support, and care.

He expressed words of gratitude to all members who have served on the previous committee and 
added that the new structure will assist the university in addressing contentious issues across all 
six campuses. He said a personal commitment to a group effort is what will make the committee 
function. “We are here today representing various environments. We have academics and 
support staff; we have the ISRC and labour unions.” He added that the committee represents the 
university's various arms in addressing the issues mentioned above.

“We require each other to address mental health issues. We rely on one another to help the 
LGBTQI communities. We rely on one another to show compassion to students and staff living 
with disabilities. Together, we can combat discrimination based on gender and disability.” He said 
it is essential to understand the overall health and wellness challenges. He added that they should 
continue to view science as a tool for resolving many of our problems.

“As a result, we also requested that the Directorate of Research and Innovation join this committee 
solely to provide scientific intervention and solutions to 
our challenges. Executive Deans of various Faculties 
and Rectors of various campuses, I am confident 
that you will view this committee as a resource for 
postgraduate research topics.”

This institutional structure which includes 
Deans and Campus Rectors was constituted 
to provide oversight, guidance, advise, 
support, governance, and leadership to the 
implementation of health, wellness and 
development of students and staff.

It also serves as a point of contact to the 
Higher Education and Training, Health, 
Wellness and Development Centre 
(HIGHER HEALTH).

This formation of the new 
committee which seeks to address 
all health and wellness issues 
was done through the HIGHER 
HEALTH, which is an implementing 
agency of the Department of 
Higher Education and Training 
(DHET).  

  
BUANewspaper@ 
tut.ac.za
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ONLINE VOTING: 
14 - 16 SEPTEMBER 2021 

IT’S TIME TO VOTE FOR YOUR 
2021/2022 SRC

Free and Fair Elections:
The Electoral Institute for Sustainable Democracy in Africa (EISA) has been 

appointed to assist the TUT EEMC to manage the electronic election process. 
For election related enquiries contact 

EISA on toll free number: 
0800 11 43 73 or on WhatsApp: 062 929 6014 or email tut2021src@eisa.org

SUBMISSION OF CANDIDATE LISTS

Submit your candidate nomination list
between 15 July and 30 July

O N L I N E 
SRC ELECTIONS 2021 /2022

Voting Opens at 08h30 on 14 September 2021 
Voting Closes at 16h30 on 16 September 2021

TUT GIVES BACK TO 

FAITH & HOPE 
FOUNDATION 
Nhlawulo Vision Chauke

Student Affairs and Extracurricular Development (SAED), in 
partnership with the Directorate of Corporate Affairs and 
Marketing acted and lent a helping hand when they made 14 

July a Mandela day and they handed over sanitary towels, toiletries, 
and stationery to Faith & Hope Foundation (FHF) in Ga-Rankuwa.

Tefo Maloka, the Deputy Director at the Directorate of 
Extracurricular Development represented the institution on the day.

Maloka said that the work of the institution is to provide knowledge 
and education to children so they can stand up and be the change in 
the nation and try to decrease poverty in their households and build 
the nation, stop crime, and fight diseases that are amongst us.

Thank you for giving us the 
opportunity to come here to 

fight together and try to make progress 
in our community.

The Chairperson of FHF, Faith Sibeko said that they are so grateful 
that the institution managed to identify them and offered them 
assistance.

“All these things are very important to us, and we are so grateful. We 
hope that TUT can keep on donating things to other underprivileged 
people not only us especially during Covid-19 times.”

She said that the donation of sanitizers and masks helped a lot of 
learners who last received masks while they were in schools last year.

“Every child is so happy to have received a new mask from TUT. We 
are so happy; thank you so much TUT, and we think our lives will 
be so much better; running the foundation will also be much better 
because of all the gifts we received.”

She added that anyone who would like to offer a helping hand is 
welcome to do so.  

 BUANewspaper@tut.ac.za

 From left: Tefo Maloka, the Deputy Director: Directorate of 
Extracurricular Development hands over sanitary towels, 
toiletries, and stationery to Faith Sibeko, the Chairperson of 
Faith and Hope Foundation at Ga-Rankuwa.
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VOXVOX POPSPOPS

“Yes, I still believe that 
the spirit lives on. Feminism 
in South Africa has been shaped by 
struggles for political and racial equality, 
as well as by national and transnational 
struggles for gender equality. Woman in 
South Africa have historically faced a 
myriad of state-facilitated and socially 
practiced discrimination including pay 
discrimination.” 

“Yes, it’s still alive they have 
set the bar very high 63-years 
ago and to this day women are on the 
ball. I say this because we have seen 
women protesting what does not fulfil 
their needs and a violation against their 
democratic rights. They can stand for 
themselves hence “wa thinta abafazi, 
wathinta imbokodo” stance still prevails 
to this day.”

“I think it is no longer 
there. I feel like the women 
of today are rather too vocal and 
lack action, we are all talk but we do not 
act accordingly. For instance, you’ll find 
protests on social media only and no one 
has the gut or bravery to go out there 
and fight the injustices that we face yet 
we always complain about them.  The 
women of 1963 left with their spirits, it’s 
something we look up to wish we could do 
but we cannot because there is no unity.”

“Yes, it is still alive, 
women of this generation 
are fighting to take up 
space in the corporate world 
and proving that they are more than 
just domestic helpers, that they are as 
much capable as anyone. Women value 
independence in this era and to show 
that, they are not only in social work or 
teaching, jobs that are more womanly 
but you find them in engineering fields, 
lawyers, mining, plumbing and more jobs 
that are considered to be more manly.”

“The narrative has changed 
and the fact that women are gaining a 
moment in making sure that their voices 
are heard is proof that there is progress. 
We have women speaking out, we have 
feminists who are presenting those who 
are voiceless, and we take initiatives 
ourselves to break the shackles of 
silence.”

“No. The past generation believed in 
humanity mostly human rights, equality 
and fitting in justice. This generation is 
all about fun and partying enjoyment, all 
they do is talk but there is no action or 
meaning in their in words.”

Answer- Definitely! The spirit is still 
there, however the present generation 
of women lack power, ability and support 
structures.  

“Yes. Our generation still believe that 
women are still not getting some of the 
things because they are gender based. 
There is never a time where we will say 
we fully have freedom as women, we are 
still fighting it and will never stop until 
we have fully gained it.”

“Yes. I think the spirit is still alive in the 
women we have. I say this because I am 
a woman and I want to see the best of 
myself, in any environment even if it is 
male dominated and I want to show every 
woman that we are capable of leading.”
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National Women's Day is celebrated annually on 9 August. The day commemorates the 
1956 march of approximately 20,000 women to the Union Buildings in Pretoria to petition 
against the country's pass laws that required South Africans defined as "black" under The 
Population Registration Act to carry an internal passport, known as a pass, that served to 
maintain population segregation, control urbanisation, and manage migrant labour during the 
apartheid era. 

Bua asked young women in the institution if they think that the spirit 
of the Women who marched against the injustices of the pass law and 
apartheid laws is still alive in the generation of women in 21st century?
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“I believe that women of today hold the 
same spirit as women of 1959. The game 
changers (women in higher positions) 
with no support from men are proof and 
there are women in junior positions who 
ace their work and most importantly 
women who navigate between motherhood 
and their respective careers.”

“As a grown-up woman and 
a mother I should appreciate what I 
currently have. I will not say the spirit 
of the women who marched 63 years 
ago against injustice to the pass law and 
apartheid laws is still alive because times 
have changed, and we women are now 
given a chance too to voice our issues and 
pains that we face on the daily.”

“I generally do not think so, there are 
many women who are still oppressed 
and not empowered in the working 
environment, even in some societies. 
We tend to see more male leaders than 
women.”

“Yes, I strongly believe the spirit of those 
powerful and strong willed, iconic women 
is still in each South African woman. 
Women should know that they are more 
than capable to do over and above what 
they have set their minds to.”

“The spirit of the women who marched 
63 years ago is still alive and getting 
stronger everyday, who knew that the 
parliament would consist of at least 50% 
of women. The movement is still alive, and 
it will not die anytime soon.”

“I do not think the spirit of all those 
women who used their blood and 
sweat to march are being appreciated 
enough, till this time South Africa has 
never had a female president. The are 
some workplaces that still have not 
accommodate women in high department 
areas.”

“The spirit of those women 
lives amongst us because 
we have our new generation which is 
the perfect example we have the first 
female president female general in TUT 
Nokwanda Khumalo, it shows you that 
those women when they fought they 
knew that the spirit will remain around 
and it will be continues. We have female 
comrades always fighting for us.”
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Background Images © https://www.nlsa.ac.za/womensmonth/

5 pa
ge BUA

https://www.nlsa.ac.za/womensmonth/


LOCKDOWN GIVES BIRTH TO  
A NEW BRAND
Abigail Mothiba

Before the first case of Covid-19 was 
reported and the enforcement of the 
hard National Lockdown, Hlulekani 

Manganyi was a young 23-year-old woman 
who loved fashion but, level 4 lockdown 
helped her come up with ideas that 
helped her build her own clothing brand, 
Melanin&Chic. With a strong support 
system from her beloved sister, Manganyi 
managed to establish Melanin&Chic. 

Manganyi said she had a lot of time in her 
hand she used it wisely.

“I realised that many people were using 
that time to do something they’ve always 
wanted to do, so I decided to start my own 
business.”

While everyone was frustrated, depressed 
and having nothing to do, she found 
something that would benefit her 
financially.

“I was part of the people who were 
frustrated but I realised I can do something 
that’s going to destruct me from thinking 
about the current situation and also gain 
knowledge and experience from doing it.”

The TUT student, studying towards her 
Baccalaureus Technologie (BTech)  in 

Mechanical Engineering said her love 
for fashion comes from binge-watching 
fashion shows.

“I’ve always been interested in fashion as I 
used to watch fashion shows like America’s 
Next To Model.” 

Her clothing brand offers shirts, mini 
dresses, hoodies, sweaters, cropped 
hoodies, cropped sweaters and track pants 
for both male and females.

She believes that her business focuses 
more on making people realise how 
beautiful and amazing their skin is and it is 
all about taking pride in being black.

She advises people to go for what they 
want and never be afraid of taking risks. 

“Rather you do it and fail than to regret 
not doing it when you wanted to. It’s never 
going to be easy but just keep on working 
on yourself and doing what you love.”

Manganyi’s current goal is; to grow her 
business and have her own shop. She 
added that one of her dreams is to give 
back by offering employment opportunities 
to the people in her community. 

 mothibama@tut.ac.za

Mogau makes use of her 

KNOWLEDGE
Zwelithini Mahlangu

Entrepreneur and founder of Bling 
Photography Services Mogau Machaka 
established her photography business 

last year while studying her final year in 
Entrepreneurship at Polokwane campus.

The 23-year-old started to venture into 
photography in 2020 and established her business 
the same year. Bling photography does not only 
service by taking pictures but also telling and 
shooting stories through visuals. 

According to Mogau, she thought of the idea 
when she wanted something to keep her busy 
after completing her National Diploma in 
Entrepreneurship.

“When I came up with this idea, the plan was for 
me to find something to do after I completed my 
studies, as South Africa is struggling to create job 
opportunities.”

She also mentioned that her love for photography 
started at a very young age as she had love for 
multimedia and production.

“Growing up I always loved to be part of 
multimedia and production team, I would take 
landscape pictures.”

Last year she was studying from home, and she 
got to concentrate on starting her own business. 
Balancing school work and running a business 
became a norm.

“It was not difficult for me to balance the two 
because at school we were using online learning 
and I was running my business by taking house 
calls.”

I can say studying 
Entrepreneurship helped me 

with starting the business and knowing 
what one should do to grow financially, 

I also made friends who are 
very helpful.

She plans to grow the business into a big 
production house that is advanced.

“The future is unknown as I plan to apply for Film 
and production, on the other hand, I hope we will 
build more Bling Photography branches and create 
employment. I also want us to shoot more of short 
stories and telenovelas in the future.” 

 MahlanguFZ@tut.ac.za 
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Makume gives youngsters a platform to SPEAK OUT
Mothiba Abigail

26-year-old Portia Makume established a show called 
#ThursdaysWithPortiaM where she discusses burning 
issues that affect young people daily.

According to Makume, the purpose of this show which 
was established last year in April is to build a responsible 
generation that will have the next generation in mind.

“We always have to know that the decisions we make 
today will have an impact in the future, I created this 
platform so that we can speak out and also come up 
with solutions.”

She said the show discusses all the issues that young 
people stumble upon.

“We talk about economic, family, and religious issues. 
There is no specific topic that we mainly focus on but 
rather cover everything. 

In 2019, the Advanced Diploma in Business 
Administration student was part of the institution’s Top 
Programs then later she became a Peer Educator and a 
Residence Mentor at Ekhaya Junction.

In 2018 she had to take some time off her studies and go 
abroad.

“I got an opportunity to go and work in Dubai. I went 
to Costa Academy to study coffee and I worked at 
Emirates Lesuire Retail which made me a skilled 
Barista.”

She came back in 2019 to pursue her studies. While 
she was studying, she was also doing adverts for 
small companies such as Future Deep Solutions. 

In 2020, she auditioned for GospelNewsSA and was 
selected to become one of the presenters of the show, 
which she is still part of to date.

Makume has also done community outreaches where 
she did orphanage and school-talk visits.

She said with her current show 
#ThursdaysWithPortiaM she has received a lot of 
positive feedback from young people and she 
is happy to help people speak out Makume 
said she would like the show to not just be 
a mere show but a life- changing show. 
She added that her plans include seeing 
her show broadcasted on national TV.

“Every time I envision it, I see it being 
on TV having guests and working with 
professionals.”

Makume said she wishes to see 
a health-minded generation, a 
generation that knows it can do more 
things beyond their imaginations and 
capabilities.  

  MothibaMA@tut.ac.za

We always have to know that the decisions we 
make today will have an impact in the future, I 

created this platform so that we can speak out 
and also come up with solutions.

FOUNDATION NEGATIVELY AFFECTED BY COVID-19
Bongani Chauke

It has not been an easy two years for Reitumetse Foundation, a non-
profit organization Co-founded by final year Accounting Student 
Fortunate Mgidi in 2019. According to Mgidi the young organization 

has suffered under Covid-19 regulations which were imposed last year in 
March.

The Accounting student said she started the organisation 
with her mother Esther Mgidi and a friend she met on 
campus Muelelwa Nekhwevha. She added that, they 
saw the need to start this organisation because 
many communities in South Africa need sustainable 
development.

“As an organisation, we have observed the needs of 
communities and we are committed to implementing 
change and impact lives by instilling change through 
creative opportunities where there is a gap so that we 
can contribute to sustainable development through 
community projects.”

She added that, they try their level best and assist 
every person who approaches them and that most 
of their events cover issues that include health, 
education, arts, and recreation.

Mgidi said the last event they had was in 2019, 
which was a breast cancer and HIV education 
programme in partnership with TUT’s Student 
Affairs and Extracurricular Development (SAED).

“The last formal event we had was in 2019 and it 
was Breast Cancer awareness in partnership with 
TUT Ga-Rankuwa campus and SAED, from 17 to 19 
October. We had a photoshoot with Mr and Miss 
TUT final contestants, we had a session where we 
educated students about breast cancer and HIV 

and on the last day, we met at Aula hall and we prayed.”

The NPO is currently faced with funding problems as they usually got funds 
through fundraising events and the current Covid-19 restrictions have made 
it difficult for them to host such events.

The young leader said their plans include creating a platform for students 
studying photography and fashion design to be able to showcase 

their work easily.

“The project we are working on now is called University’s Best 
Snap in Fashion, which will assist students in their final year 
of study or after they have graduated in photography or 
fashion design to exhibit their work and the programme 
will not be restricted only to TUT students. For more 
information on our organization readers can visit www.
reitumetsefoundation.co.za..  

  ChaukeJB@tut.ac.za

 

 

  From right: Mogau Ramolobeng a student, Fortunate Mgidi student 
and Co-founder of Reitumetse, and David Maseko a TUT employee. 
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SASCO host a webinar 
in support of LGBTQ+
Zwelithini Mahlangu

T he TUT Ga-Rankuwa Campus South African Student Congress 
(SASCO) branch hosted an online webinar on Thursday 22 July 
2021 themed “Activism, supporting greater LGBTQI rights in the 

university”, which catered for the Lesbian, Gay, Bisexual, Transgender, 
queer, and Intersex (LGBTQI) community in the institution. 

The webinar consisted of five panellists from the institution and a 
performance from award-winning poet Amogelang Ramatena. Katlego 
Moroeng facilitated the event.

The opening speaker of the day, Gregory Motuba addressed the issue of 
Homophobia. He said that in most instances Homophobia is created by 
how society perceives and dictates that certain things are for girls and 
certain things are for boys.

“You should be comfortable in yourself, we should kill the mindset of 
saying this is for boys, that is for girls because it all starts at the younger 
age and the key to happiness is to accept yourself. But what I am happy 
about is that I have never experienced homophobia on campus, thumbs 
up.” After an address by Motuba, Ramatena recited two poems she wrote 
on the importance of human rights and how other people misuse these 
rights.

“We are all human; why should one be defined by their sexuality? Why 
should one be ashamed of their sexuality? What happened to our rights?”

The second panellist was Tshepo Mfundo Nkosi who concentrated on 
gay classism and culture around the institution; his first five words were 
“No one chooses to be gay.” Nkosi gave an insight on the gay culture and 
coming out.

“There is a lot of people who need to learn about the gay culture which 
could help them to stop categorising us into certain individuals that are 
doing something wrong in being themselves, they need to learn and 
educate themselves.”

SASCO Ga-Rankuwa branch convener Anton Siboza said he hopes that 
they have annual webinars that they can be able to reach out to first-year 
students and students who are currently studying in the institution to help 
them accept themselves as they are.

“With this programme being a success, I hope we will have another one 
next year.”   

 BUANewspaper@tut.ac.za

  Katlego Moroeng the event facilitator.

  Anton Siboza the 

SASCO Ga-Rankuwa  

branch convener.

Mabunda’s business 
suffers because of
COVID-19 REGULATIONS
Athini Mavela

S elf -taught Photographer, Difference Mabunda from 
Soshanguve has said that Covid-19 has left his photography 
business hit hard at the time it began to make a bit of money. 

He said that the Covid-19 regulations make things very hard for him 
because he usually gets a lot of gigs from people who host events 
and parties, now that they are prohibited, time and time again, 
there is no money coming in. 

“During this pandemic distance photography is trending a lot and 
it only works for photographers who have a lot and expensive 
equipment, not for people who are still trying to find their way up 
like me.”

 He added that his proudest moment was when he started renting a 
small stall at Sky City mall where he has his photoshoots. 

“Working at the local mall made things better because that is the 
only place where people go during these hard times and that is the 
only time I get to make money as group gatherings and celebrations 
in large numbers are prohibited.”

Mabunda said working at the local mall has its ups and downs. He 
said he had to spend money as much as he was making money. 

“The mall is a closed space that has no natural light, so I had to 
invest in broadcast lights to make the pictures look good and 
presentable.”

He said that if a person has a business idea in mind, they should 
make sure that it becomes a reality.

“Believing in yourself is the biggest thing you could ever teach 
yourself and it has made me strong enough to risk it all and start the 
photography business.”

 “To think that I started by using our back room at home as the 
photoshoot studio makes me really proud of where I am at this 
moment.”   

  MavelaA@tut.ac.za
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Christmas grooms 
young women for pageants
Abigail Mothiba

Y oung upcoming entrepreneur Tadiwa Christmas has established 
Golden Circle Modeling Agency which focuses on teaching young 
people between the ages of 13 and 25 the necessary skills that they 

need to be able to make an impact in the modeling industry, in Witbank.

Christmas was first exposed to modeling at TUT when he entered Mr and 
Miss TUT in 2017 where he subsequently won the 1st runner up.

“My journey as the first Prince led me to be involved in the coaching of the 
next year's contestants. This is where my love for modeling began.”

In 2019 he entered Face of eMalahleni but unfortunately, he did not 
make it to the Top 5 but then he fell in love with pageants even more and 
eventually became part of the organising team of the Face of eMalahleni 
where he served as a modeling coach. 

Working as a modeling coach made Christmas realize that a lot of people 
in eMalahleni were interested in modeling but did not have the skills or the 
knowledge to succeed which was what motivated him to start the Golden 
Circle Modeling Agency. 

The first-year Entrepreneur student said when they first started the 
agency, there were only two with one model in 2019 but now they are a 
team of seven, all with vast knowledge and experience in the modeling 
industry. 

“We currently have 10 signed models, 3 agency ambassadors and 20 
modeling students.”  He believes that the agency is an educational 
experience. 

“We do not only teach modeling concepts, but we also focus on leadership 
training, community outreach as well as helping young men and women 
rediscover their passion and purpose.” 

The agency also helps its models be the best versions of themselves both 
mentally and emotionally through its interactive classes and projects. 

Christmas said he would like to expand his agency to more than just 
modeling but to also include talent such as acting, presenting, voice-over 
artists and more.

“We want to be able to represent the artistic individuals in our community 
and give them a chance to be part of some of the opportunities that come 
to our town”. 

He wishes to see all his models succeed and do wonderful things.  

 BUANewspaper@tut.ac.za

SGLD HOSTS A DIALOGUE  
in celebrating men ’s month
Zwelithini Mahlangu and Nhlawulo Vision Chauke

S tudent Governance and Leadership Development (SGLD) Pretoria 
campus hosted a virtual Men`s dialogue in celebrating men`s month 
on Thursday 29 July 2021. 

The event was streamed live on the TUT and Bua Facebook pages and it was 
facilitated by Bua’s Editor-In-Chief Nhlawulo Vision Chauke better known by 
his stage name Nhlawulo V Davids and he was joined by four speakers who 
spoke on numerous issues relating to men.

The importance of mentorship, lessons learned from elders, the role of a 
young man in society and the perspective of women about men were the 
topics that the panel tackled.

The facilitator set the note by stating that the dialogue was aimed at 
restoring the integrity of young men in society.

A dedicated Public Speaker, Siyanda Ngema also known as Siya Speaks 
addressed the importance of mentorship and stated that we need people to 
have two mentors namely Life and Industry Mentors.

As a young man, I think it is important that 
we all get to have mentors in life. If you 

are a young man, make sure you have a mentor 
of that specific industry, for example, I have a 
mentor at work, I have a mentor who 

mentors me in public speaking.

He added that a true mentor will encourage you to finish your race even 
when you think you cannot do it.

The virtual dialogue did not only consist of men, but they were joined by 
Pogiso Mokwena a Blogger and Writer, Mokwena was invited to give a 
woman`s perspective about men.

“We need to make sure that the next generation is comfortable enough to 
raise their views and to know that crying is not a sign of weakness.” She 
added that the Indoda ay’khali narrative needs to be redressed. 

Bishop Maila said young men need to change the narrative that being young 
means that you need to be stupid. 

He said by changing it, young men will begin to live their lives without any 
regrets and added that young people must swallow their pride for pride 
doesn’t pay bills.

Jefferson Masombuka said that young men must make choices to take 
chances and change their lives.   

 BUANewspaper@tut.ac.za

Our goal for 
the next two 

years is to have models 
participate in the Miss 
Mpumalanga pageant 

and eventually have 
models that will go on 

to take part in Miss SA 
and other big pageants.

  Top to bottom, to right: Public Speaker, Siyanda Ngema  
Blogger and Writer, Pogiso Mokwena- Jefferson Masombuka - Bishop Maila.  
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Have you logged onto                             yet? 

Read more to find out why you should!
TUT conducted a survey with TUT students from 23rd June – 2nd July via the myTUTor platform. Thank you to the 4 152 
students who participated in the survey. Your anonymous feedback regarding your experience of the new learning platform 
will help to improve and enhance all TUT students’ learning experience.   

Let’s share some more detailed survey results from the  4 152 students who participated in the survey:

This is what some of your fellow students had to say 
about using myTUTor:

“I think it has everything I need, and I think it's perfect just the way it is. 100%”

“I like myTUTor because it makes my life easy (I can access information / announcements and 
notes from my lectures) and I like the fact that the notes I receive are safe and easy to access 

(better than paperwork).”

Improving the myTUTor experience 
The feedback obtained from some students has highlighted areas for TUT to improve on the 
experience. This is what some students had to say: 

“It is a great platform for students to catch up, interact with lecturers and to submit the 
assignments than most platforms I know, but I think it would be perfect if our lectures can 

upload our schoolwork more often. On other objects it hard to know your progress since the 
lecture doesn't upload or uploads late.”

“I don't find Brightspace user friendly, we can't access the recordings of classes, the lecturer is 
not uploading them. We also can't view our Grades after tests”

“The way the content is structured has often led to me getting lost in between pages but 
besides that, everything else is in order.”

“Make sure lecturers add semester tests dates. We only receive the dates via WhatsApp”

TUT’s myTUTor Learning Management System (LMS) powered by Brightspace, will go live for all Semester 2 students from 23rd 
August. This new cloud based, web enabled and very intuitive LMS can be accessed from any web-enabled device via any 

browser, except Internet Explorer, and is making teaching and learning at TUT more engaging and empowering for students 
and lecturers. Look out for more information on the myTUTor Pulse App in the next edition of BUA.

It was easy for me to log in to myTUTor Strongly Disagree 318

238

614

1383
1510

(7.83%)

(5.86%)

(15.11%)

(34.04%)
(37.16%)

Disagree

Neutral

Agree
Strongly Agree

It is easy for me to take an online Quiz (Test)
in myTUTor

332

234

699

1237

1537

(8.22%)

(5.79%)

(17.31%)

(30.63%)

(38.05%)

Strongly Disagree
Disagree

Neutral

Agree
Strongly Agree

It is easy for me to check my grades 
via Grades in myTUTor

341

351

724

1199

1360

(8.58%)

(8.83%)

(18.21%)

(30.16%)

(34.21%)

Strongly Disagree
Disagree

Neutral

Agree
Strongly Agree

279

174

501

1411

1639

(6.97%)

(4.35%)

(12.51%)

(35.24%)

(40.93%)

Strongly Disagree
Disagree

Neutral
Agree

Strongly Agree

The information contained on my 
Module home pages is useful (e.g., 
Course Announcements, Course 
Overview, Lecturer Details, Welcome & 
Introduction, Course Study Guide etc.)

Where to go for 
support
Although there are some students who still prefer 
the old Blackboard platform, we believe that with 
the right support, more students will log onto 
myTUTor and continue to enhance their learning 
experience at TUT. The following support is 
available to you: 

1. Student Orientation Module 
 Click on this link to access the Student   
 Orientation Module to guide you in the use of  
 myTUTor
 https://mytutord2l.tut.ac.za/d2l/home/19099
2. User Journey Map
 Click on this link to access the User Map to   
 guide you on your myTUTor journey   
 Journey-Map.pdf (tut.ac.za)
3. Student Top Tips
 Click on this link to access the Student Top Tips  
 for further guidance on using myTUTor
 myTUTor - Top Tips for students
4. My Lecturer 
 Contact your course lecturer via email for   
 support
5. myTUTor Service Desk
 Contact the myTUTor Service Desk for all   
 technical related issues - mytutor@tut.ac.za or  
 (012) 382-4427 during office hours
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KUPAI’S 17 GOALS  
WINS HIM THE 
GOLDEN BOOT 
Athini Mavela and Nhlawulo Vision Chauke

TUT Soshanguve South Football striker, Vote Kupai was awarded 
the top goal scorer award for his seventeen goals in the last 
season’s SAFA Tshwane region’s SAB Motsipe 2020/2021 league 

campaign.

Kupai said winning the top scorer award left him with mixed emotions 
and his love for soccer felt new.

My wish is for every player to experience 
this feeling even if it’s once in 

their lifetime.

This latest award became his second top scorer after he managed to 
win one in 2019. “Being the top goal scorer is the best thing each player 
dreams of achieving and it encourages me to work harder than before.”

He added that, the award motivates him to become the best he can 
possibly be.

“This award means a lot to me, it gives me more reasons to go for training 
and to never stop striving to be the best I can possibly be.”

He said going to the gym five days a week has played a huge role in him 
becoming the top goal scorer because self-discipline is key in sport. 

Though he won the award, Kupai said individual accolades come after 
collective team achievements. 

He made his debut for TUT Men Football Club in 2018. He proved to be a 
crucial player in the team and managed to play 15 games.

He went through trials with the team to get himself noticed and 
registered as a TUT FC player.

Kupai sometimes plays for other like Giyani Happy Boys (SAB) and he 
pictures himself playing for big teams in the future.

Kupai said this was not his first top scorer award. He had won the top 
goal scorer award before in 2019 for the Soshanguve Local Football 
Association where he scored 35 goals in 36 games.    

  BuaNewspaper@tut.ac.za 

  Vote Kupai with his top goal scorer trophy.

COVID-19 cases must be reported to: 
healthreports@tut.ac.za

Emergency Hotline: 0800 029 999

Wearing a 

in public is one of 
the preventative measures 

to curb the spread 
of Covid-19

CLOTH FACE MASK CLOTH FACE MASK 
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MAGAIA ADAPTS WELL IN SWEDEN
Nhlawulo Vision Chauke

I t has been five months since TUT Ladies FC 
last season’s top goal-scorer, Hildah Magaia 
made her move to Swedish Elitettan side 

Moron BK and her performance has been 
excellent.

The Banyana Banyana Forward joined the 
Swedish side in Europe on a two-year deal in 
February this year. She has since managed to 
score ten goals and provided three assists.

She played the first 45 minutes on her debut 
in April and scored four goals in a 4-1 win over 
Alingsas.

Magaia who was named the Cosafa Women’s Cup 
Player of the Tournament last year on Banyana 
Banyana seventh triumph told Bua that she has 
adapted well to the change though it was tough 
in the beginning.

“I have adapted, got used to knowing my 
teammates and adjusted to the level of play 
here.”

She added that what was tough to adapt to in the 
beginning was the weather considering that was 
something new to her.

 She said the difference between Hollywoodbets 
Super League and Elitettan league is that 
Elitettan has high intensity the whole game.

Being in a new country, the forward has begun 
to learn the language but said that it has been 
difficult.

The SAFA National Women’s League player of the 
season shared with the publication what women’s 
month means to her as South Africa celebrates 
women’s month.

“Women’s month for me it’s about celebrating 
women. It entails celebrating the power that 
women hold in a society, and also showing 
women that they are valued and they play an 
important part in the society.”   

 BUANewspaper@tut.ac.za

 

FOSTER FINDS A HOME IN THE 
FOOTBALL TEAM

TUT Ladies Football Club has welcomed the addition 
of a Right-back Eden ‘Naledi’ Foster who joined the 
club earlier this year. Foster is the first person of 

colour to play for the Red Army.

Foster said being part of the team has been a great 
experience for her so far.

“It has been quite exciting and very informative. I have 
learned a lot from my fellow teammates and my coaches, 
who were all very welcoming when I first joined the 
team.”

She added that her Coach Anna Monate has encouraged 
her a lot and she feels truly blessed to be a part of the 
team.

“I've always considered myself to be more yellow bone 
than white, so fitting in was no issue. I know I sort of 
stand out like a sore thumb amongst the team, but it's 
no problem. I've been treated the same as everyone else, 
that's all I could ask for and I am happy.”

The player said she has been learning other languages 
and her teammates are always happy to help her with 
that and they have even given her the name Naledi.

“I have been learning Sepedi so that I can communicate 
and understand, and I would like to learn Zulu now, which 
my teammates have been helping me with.”

Foster has not made her debut for the team but wishes to 
one day.

One of her biggest achievements was winning the 2019 
Maimane Tournament, which she considers a memorable 
experience for herself.

She added that her proudest moments in football was 
when they played against Lesotho national team.

It was the most enjoyable 
game I've ever played. I made 

some great friends from the Lesotho 
team, an awesome group of 

ladies.

Foster said she looks up to Tobin Heath and Kristie 
Mewis, who both play for the FIFA Women’s World Cup 
Champion’s United States of America women's national 
team.

“The two women represent hard work and determination, 
to always get back up and to not allow the past to dictate 
your future.”

Foster wishes to pursue the field of Sports Science 
and hopefully get a sport scholarship to a University in 
America, where she can study and play football.    

  MothibaMa@tut.ac.za

Abigail Mothiba

Hildah Magaia
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