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INDEPENDENT CONTRACTOR:  
CHAIRPERSON OF THE BARGAINING FORUM 

Department: Employee Relations (ER) 
 Ref: 26/ B22 

The University seeks to appoint a qualified and dedicated person as Chairperson of TUT Bargaining Forum on a 2 
(Two) years contract. The successful candidate will report to the Director: Employee Relations, division of Human 
Resources and Transformation. 
 
Minimum Requirements: 
 

• NQF Level 6 (Relevant qualification) 

• 5 years’ experience in the field of Labour Relations 

• Knowledge and experience in Dispute Resolution and Mediation 

• Experience and Coordinating and Chairing Negotiation Forums 
 
Critical Performance Area 
 
1. CHAIRPERSON'S POWERS AND FUNCTIONS 
 
1.1 The Chairperson will: - 
1.1.1 Convene all meetings of the Bargaining Forum; 
1.1.2 Preside over and conduct all meetings of the Bargaining Forum according to normal meeting  procedures 

provided that in the absence of the Chairperson, the Vice¬ Chairperson will chair the meetings as decided by 
the Bargaining Forum on each occasion; 

1.1.3 Promote the compliance by all the parties to the Constitution and collective agreements; 
1.1.4 Facilitate the effective functioning of the Bargaining Forum and promote consensus between the parties and 

the conclusion of collective agreements between the parties to the Bargaining Forum; 
1.1.5 Facilitate negotiations and discussions at the Bargaining Forum and promote consensus between the parties 

and the conclusion of collective agreements between the parties to the Bargaining Forum; 
1.1.6 Sign the minutes of meetings after approval thereof by the Bargaining Forum; 
1.1.7 Perform such duties as may be requested of her/him by the Bargaining Forum; 
1.1.8 Draw up an annual report for submission to the Bargaining Forum 

 
2. STATUS AND DURATION 
 
2.1 The Chairperson: 
2.1.1 Is appointed as an Independent Contractor (service provider) and not an employee of the University; 
2.1.2 Is not entitled to any leave, pension, medical aid, bonus or other employment benefits granted to employees 

of TUT; 
2.1.3 Does not have the authority to bind TUT to any agreement; 
2.1.4 May not describe or represent himself/ herself in any way, directly or indirectly, as an agent, servant or 

employee of TUT. 
 
2.2 Subject to the constraints imposed by the Chairpersons' appointment, the Chairperson may take on other 

projects and pursue his/her own activities. However, in so doing the Chairperson 
2.2.1 Must not undertake activities that conflict with TUT's interests or which may prejudice the Chairperson's ability 

to perform the functions of a Chairperson; 
2.2.2 Must not accept or continue employment, with any of the Parties of the TUT Bargaining Forum. 
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3. Remuneration 
 
The successful person will be paid a daily fee between R5 878.98 and R7 039.00 contingent on the experience.  
 
 
 
 
Send your CV to: recruitmentps@tut.ac.za 
Closing date: 11 September 2026 
Enquiries: Adv.  BE Shabangu (Tel 012 382 5411) 
 
If we have not responded within a month of the closing date, you should regard your application as 
unsuccessful. Correspondence will be entered into only with short-listed candidates. The University reserves 
the right not to make an appointment. Candidates will be required to undergo psychometric tests and any other 
simulation interventions.  
 
INSTRUCTIONS: Applicants are required to submit together with the CV’s, a standardized application form 
available from the university intranet as well as recently certified copies of qualifications and identity 
document. Failure to comply with this instruction will disqualify the candidate. Further note that candidates 
may be expected to make a presentation or undergo competency testing.   
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