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	INTERNAL/EXTERNAL ADVERT
FACULTY OF ECONOMICS AND FINANCE
Senior Lecturer x1 - Economics 
Ga-Rankuwa Campus
Ref. No: 26/H16




The Faculty of Economics and Finance invites applications from suitably qualified candidates for the permanent position of Senior Lecturer in the Department of Economics. The position is based at the Ga-Rankuwa Campus.


INSTRUCTIONS: Applicants are required to submit, together with the CVs, a fully completed standardized application form available from the university intranet as well as recently certified copies of qualifications, Identity Document and completed scoresheet (Annexure B). Failure to comply with this instruction will disqualify the candidate. Further note that candidates may be expected to make a presentation or undergo competency testing.

Critical Performance Areas
· Lead the development, review, and enhancement of postgraduate curricula for the Master’s in Economics and Master’s in Economics of Innovation, ensuring alignment with contemporary economic theory, innovation systems, and policy relevance.
· Deliver advanced postgraduate lectures in areas such as advanced microeconomics, macroeconomics, econometrics, innovation economics, industrial policy, technology and economic development, and knowledge economies.
· Conduct high-impact research in Economics, with a strong focus on innovation, technology diffusion, economic development, productivity, and policy analysis, and publish in accredited, high-quality journals.
· Supervise Master’s and Doctoral research projects, particularly in innovation systems, economic transformation, industrial dynamics, and applied econometrics, ensuring timely completion and high academic standards.
· Design and coordinate postgraduate modules that integrate theoretical frameworks with empirical analysis, including the use of econometric and data analysis tools (e.g., Stata, R, or EViews).
· Foster interdisciplinary collaboration within the areas of innovation studies, entrepreneurship, industrial economics, and public policy, contributing to programme growth and relevance.
· Facilitate student engagement in applied research, policy analysis, and innovation ecosystems, including partnerships with industry, government, and research institutions.
· Utilize the Learning Management System (LMS) to deliver high-quality postgraduate teaching in blended and online learning environments, incorporating interactive and research-led pedagogies.
· Provide academic leadership in postgraduate teaching, including curriculum coordination, quality assurance, and the mentoring of junior academic staff.
· Contribute significantly to the research output, postgraduate throughput, and academic reputation of the department and faculty.
· Perform administrative duties related to postgraduate teaching, supervision, assessment, and programme accreditation in line with institutional requirements.
· Participate in community engagement and policy outreach, particularly in areas related to innovation, economic development, and socio-economic transformation.
· Present postgraduate lectures, seminars, and supervision sessions, including evening, weekend, and virtual engagements, as required
Minimum Requirements

1.   Academic qualifications
· PHD in Economics (NQF Level 10)

2.   Experience
· Three years relevant experience at Lecturer level
· Proven track record of research publications in DHET-accredited journals, particularly in areas such as development, innovation, or applied economics.
· Demonstrated experience in supervising and mentoring postgraduate students, with evidence of successful Master’s and Doctoral completions.
· Strong capacity to teach advanced Economics modules at postgraduate level, including Microeconomics, Macroeconomics, Econometrics, Mathematical Economics, Development Economics, and Economics of Innovation.
· Excellent written, oral, and presentation skills, with experience in delivering lectures, seminars, and academic workshops.
· Advanced quantitative and analytical expertise, including econometrics, statistics, and mathematical methods for economists.
· Proficiency in the use of econometric and statistical software such as EViews, STATA, SPSS, or similar tools.
· Experience in designing and coordinating postgraduate courses, short learning modules (SLPs) and contributing to curriculum development.
· Ability to integrate digital technologies and Learning Management Systems into teaching and research activities.
· Demonstrated experience in academic leadership, collaboration, and interdisciplinary engagement within teaching, research, and supervision contexts.


3.  Registration with Professional Bodies
· The successful candidate will be expected to register with and maintain active membership in relevant national and/or international Economics professional bodies recognized by the Department.
· Evidence of current membership or eligibility for registration with recognized professional associations (e.g., Economic Society of South Africa or equivalent international bodies) will be an added advantage.
· 

Send your CV to:  Recruitment8@tut.ac.za

Closing Date:  16 October 2026.  Enquiries: Prof M Zerihun Tel: 012 382 0512 -.  NB.: Please note that If we have not responded within a month from the closing date, you should regard your application as being unsuccessful. Correspondence will only be entered into with short-listed candidates.  The University reserves the right not to make an appointment.  It is the intention of the University to promote representativity in respect of race, gender and disability through the filling of these posts.


NB: Please see the below attached annexures and READ through Annexure D (First attachment) to complete Annexure B (Scoresheet).
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ANNEXURE D

THE PROFESSIONAL PORTFOLIO



Candidates for promotion should submit a professional portfolio of evidence that highlights their achievements in the fields of teaching and learning, research, innovation and community engagement and a comprehensive CV which details roles and responsibilities in the three key performance areas. The portfolio is drafted by systematically consolidating achievements in terms of the duties of the lecturer and assists lecturers to evaluate their    own skills according to the guidelines set. Acceptable evidence should be appended to the relevant category in the scoresheets. 



DETAILS REQUIRED AND ACCEPTABLE EVIDENCE:



Personal particulars

Personal particulars of the candidate are provided, including academic record and employment history.



Acceptable Evidence of Qualifications and Professional Membership



· Qualification Certificates. Foreign qualifications must be SAQA approved and translated into English. 

· Proof of registration and membership of professional and statutory boards, professional societies, councils, etc.





Achievements in teaching and assessment



The nature of effective teaching refers to activities of lecturers that establish a student-centred teaching and learning practice. Teaching inputs and achievements must, where applicable, be explained both quantitatively and qualitatively to substantiate their value. Examples can be included under the categories of professional teaching development, higher education teaching qualifications, teaching and learning practices, educationally directed research, innovation, and evaluation of teaching. The lecturer's role model is particularly highly regarded as a capable, motivated, and dedicated individual worthy of emulation. 



Acceptable Evidence: 



· Proof of teaching and assessment activities and outputs specified in Annexure A and captured in a template and scoresheet aligned with the evidence required for the National University Teaching Awards (NUTA), incorporated in TUT excellence awards guidelines, annually approved by SCTL. A panel of Curriculum Design Practitioners and Instructional Designers will verify the evidence and determine an independent score.

· CELCAT timetable indicating the module taught and the year within the period that the applicant is assessed.

· Certificate or award of “Lecturer of the Year”, certificate of excellence in teaching awarded by a university within the period that the applicant is assessed.

· External applicants must submit a list of modules taught, examples of applicable laboratory, studio, practical and teaching guides developed over the past five years, accompanied by a narrative report on teaching philosophy, multimodal and online learning, and continuous improvement.



Professional Citizenship and Professional Engagement Activities

Professional citizenry includes the following:

· Proof of participation in external boards, councils, and panels linked to academic expertise.

· Reviewer for accredited journals.

· Invitation as a plenary or keynote speaker at a conference.

· Invitation to speak on a discussion panel in a scientific forum.

· Appointment letter from a university where the applicant offered external examiner services, or examination report submitted by the applicant to the university where they offered external examiner services within the period that the applicant is assessed.

· Agendas of university committees indicating participation.



Acceptable Evidence:



· Paid up, current and continuous membership or registration in line with the period of review for promotion.

· Formal invitation letter from publishers and journals, proof of editorship of the journal or book, acknowledgement letter of journal or book edited or manuscript/article reviewed, certificate of reviewing articles or editing if issued by the journal or publisher within the period that the applicant is assessed.

· Formal invitation letter to deliver a keynote, plenary address or panel discussion, published conference programme showing the speaker, time, date and place of address, certificate of delivery of address if issued by the conference or scientific forum within the period that the applicant is assessed.





Research, innovation and supervision achievements:



Research and innovation achievements can be included under the following:



· categories of subsidised articles;

· other scientific/scholarly publications;

· popular scientific/scholarly publications;

· published discipline-scientific/scholarly presentations;

· professional outputs that meet the required university determined standard of excellence such as artistic outputs, artefacts, patents prototypes;

· other presentations made at conferences and symposia;

· successful supervision of master’s and doctoral students; and

· research and innovation awards and funding.

Acceptable Evidence:



· Copies of published articles (with ISBN/ISSN or DOI numbers) in DHET listed accredited journals within the period that the applicant is assessed.

· Copies of articles in non-accredited journals (with ISBN/ISSN numbers) within the period that the applicant is assessed.

· Copies of articles published in peer-reviewed conference proceedings (with ISBN/ISSN numbers) within the period that the applicant is assessed.

· Copies of published books or book chapters (with ISBN/ISSN numbers) within the period that the applicant is assessed. 

· Conference programme showing the name of the speaker, time, date and place of address, certificate of conference presentation if issued by the conference within the period that the applicant is assessed.

· Copies of a registered patent within the period that the applicant is assessed.

· Programme with details of name of applicant, time, place and date of an exhibition or performance within the period that the applicant is assessed.

· Letter from the NRF confirming the current rating and the category.

· Research grant award letter with the amount awarded and period of funding addressed to the applicant within the period that the applicant is assessed.

· Grant award letter where the applicant was the main applicant and primary investigator and not part of a consortium.

· Certificates of merit awards in research.

· For students supervised at other universities, a graduation programme with the qualification, name of student supervised, supervisor/co-supervisor, or a letter from the university confirming such.

· For students supervised at TUT, a list with the graduation date, student name and student number.

· Appointment letter from a university where the applicant offered external examiner services, or examination report submitted by the applicant to the university where they offered external examiner services within the period that the applicant is assessed.





Community engagement



Contributions of community engagement that aim to uplift communities through projects that use employees’ skills and competencies in teaching, research, and innovation to render a service to the public or professional community can be considered. These community-based projects must add value to the University's mission and vision and also contribute to the quality of life of the communities involved.





Acceptable Evidence:



· Approval of the project by the FCTL.

· Programme with date and place of engagement.

· Attendance register of participants in the community engagement project.

· Report of the community engagement activities in the Department Annual Report.

· Proof of participation in professional community activities.





Continuous professional development



A clear record of all courses attended and other developmental training must be provided in addition to research- and innovation-related development provided elsewhere. Invitations or involvement as visiting researcher or lecturer to be included.



Institutional involvement



All levels of involvement to be included, showing the candidate’s contribution to the institution.



Artefacts, patents and other research and innovation outputs



This shall include works of art (both visual and performing), architectural works, engineering works, patents and software.
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Annexure B - Academic Scoresheet (updated 2025).docx
ANNEXURE B: SCORESHEET GUIDELINE FOR THE APPOINTMENT AND PROMOTION OF SENIOR LECTURERS, ASSOCIATE PROFESSORS AND PROFESSORS



		

		CATEGORY

		Upper

Limit

		Candidate

Score



		1

		QUALIFICATIONS

		25

		



		

		A doctoral degree in the relevant field of study (3 points) or a relevant master’s degree and a professional designation approved by the Senate (20 points)

		20

		



		

		An additional formal teaching qualification (5 points)

		5

		



		2

		PROFESSIONAL MEMBERSHIP

		2

		



		

		Membership: Professional Associations/Professional Boards/Councils, etc. (1 point per membership)

		

2

		



		3

		TEACHING, LEARNING AND ASSESSMENT 

		23

		



		

		Evidence of compliance with myTUTor university guidelines for laboratory, studio, practical and teaching over the past five years accompanied by a narrative report aligned with Annexure A (1-4 = unacceptable, 5-6 = meet minimum requirements, 7-10 = exceed minimum requirements).

		10

		



		

		Evidence of continuous improvement, updated laboratory, studio, practical and  study-guides (where applicable), interventions and curriculum development over the past five years accompanied by a narrative report aligned with Annexure A (1-4 = unacceptable, 5-6 = meet minimum requirements, 7-10 = exceed minimum requirements).

		10

		



		

		Subject Head/Coordinator (1 point)

Course /Qualification Coordinator (2 points) 



		3

		



		4

		ACADEMIC CITIZENSHIP AND PROFESSIONAL ENGAGEMENT 



		5

		



		

		

· External examination of a research thesis (0.25 point per examination)

· External moderation (0.25 point per examination)

· Internal & External Programme Reviews (1 point per review)

· Member of external Boards / Councils / Panels linked to academic activities (1 point per membership)

· Participation in university committees that are not compulsory to your level or position (1 point per committee)

· Journal reviews (0.25 point per review)

· Chairs or organisors of DHET accredited conference (1 point)



For this category, only evidence during the past eight years is considered, and a maximum of five points is awarded.



		

		



		5

		RESEARCH, INNOVATION AND SUPERVISION OUTPUTS

		No upper limit

		



		

		DHET-accredited journal publications produced over the past eight years(see note 1) (no time limit for L-SL)

· First author: 1.5 points x number of outputs

· Co-author: 1 point x number of outputs 

		No upper limit



		



		

		DHET-accredited conference proceedings produced over the past eight years(see note 1) (no time limit for L-SL): 

· Primary author: 0.5 x number of outputs

· Co-author: 0.5 x number of outputs

		No upper limit

		





		

		DHET-accredited research books and book chapters over the past eight years(see note 1) (no time limit for L-SL):

· First author: 1.5 points x DHET units assigned

· Co-author: 1 point x DHET units assigned



		No upper limit

		



		

		Creative Outputs over the past eight years(see note 1) (no time limit for L-SL)

· First author: 1.5 points x DHET units assigned

· Co-author: 1 point x DHET units assigned



		No upper limit

		



		

		Patents: 1 x number of patents

		No upper limit

		



		

		Verified Scopus/Google Scholar h-index (this provides a longitudinal measure of research performance over a person’s entire career): 0.5 x index

		No upper limit

		



		

		Evidence of research scholarship during the past eight years(see note 1) (no time limit for L-SL)

· Editor (5 points per number)  or member of editorial board (2 point)

· Co-editor/Associate Editor of the accredited journal (3 points per number)

· National standing (e.g. serves on national research bodies, such as NRF, CHE, DHET and statutory body review panels) (1 point per number) 

· International standing (e.g. serves on international research bodies) (2 points per number)

		10

		



		

		NRF Rating (A = 10, B = 7, C= 5, L, P or Y = 2)

		10

		



		

		Number of master students supervised/co-supervised and completed over the past eight years(see note 1) (no time limit for senior lecturer applicants) (1 point per student)

		No upper limit

		



		

		Number of doctoral students supervised/co-supervised and completed over the past eight years(see note 1) (2 points per student)

		No upper limit

		



		6

		COMMUNITY, INDUSTRY AND  SERVICE

		10

		



		

		Participation in community projects during the past five years (see note 1) (2 points per project impacting communities at risk directly, 1 point per project linked to professions, 1 point per project linked to industry)

		10

		



		7

		GRANTS AND AWARDS

		No upper limit

		



		

		Awards/prizes during the past eight years(see note 1) (1 point per award/prize/grant) 

		5

		



		

		Average value of grants during the past eight years(see note 1) (1 point for multiples of R50 000 of the average) 

		No upper limit

		









		Minimum Scores required in each category per post-level

(Note that cumulative maximum scores used for ranking candidates is not capped)



		1

		QUALIFICATIONS

		



		

		Senior Lecturer / Associate Professor / Professor

		20



		2

		PROFESSIONAL MEMBERSHIP

		



		

		Senior Lecturer Associate Professor / Professor (sub-minimum applies only where qualification is regulated by a Statutory Body such as in Engineering, Health Sciences, Architecture, Building Sciences, Accounting, etc.)

		1



		3

		TEACHING, ASSESSMENT AND ACADEMIC MANAGEMENT

		



		

		Senior Lecturer / Associate Professor / Professor

		15 



		4

		ACADEMIC CITIZENSHIP AND PROFESSIONAL ENGAGEMENT 



		



		

		Senior Lecturer

		2



		

		Associate Professor / Professor

		3



		5

		RESEARCH, INNOVATION AND SUPERVISION OUTPUTS

		



		

		 Senior Lecturer

		10 



		

		 Associate Professor

		30 



		

		 Professor

		60 



		6

		COMMUNITY, INDUSTRY AND PROFESSIONAL ENGAGEMENT

		



		

		Senior Lecturer / Associate Professor / Professor

		3



		7

		GRANTS AND AWARDS

		



		

		 Senior Lecturer

		1 



		

		 Associate Professor

		3



		

		 Professor

		5









Note 1: The maximum of eight years or from date of appointment if the period exceeds eight years and if never promoted or from date of last promotion if the period exceeds eight years
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