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     V A C A N C Y   B U L L E T I N


	Position: Full Professor 

Department of Building Sciences
Faculty of Engineering and the Built Environment

Post level: 05
Ref: 25/120B2  


The Department of Building Sciences has a permanent position for a Professor in the field of Building Science at the Pretoria Campus. 
INSTRUCTIONS: Applicants are required to submit, together with the CVs, a fully completed standardized application form available from the university intranet as well as recently certified copies of qualifications and Identity Document. Failure to comply with this instruction will disqualify the candidate. Candidates may be subjected to appropriate psychometric testing and other selection instruments

Key performance areas/Core functions:
· Presenting lectures and assessing students in Building Sciences subjects

· Be responsible for administrative tasks related to teaching and learning.

· Ensuring that the capturing of marks is done (< 10 working days after date of evaluation)              

· Involvement in Departmental or individual community projects.

· Industrial research, including accredited articles and peer-reviewed conference papers.

· Updating of the electronic base system of the Faculty like D2L-Brightspace, SharePoint and TUT4life.

· Assist with new curriculum development in terms of the HEQSF.

· Lead research activities of the department especially in the field of Building Sciences 
· Lead quality teaching and learning with technology.
· Lead subject and curriculation committees.
· Responsible for, and provide leadership in, compiling and maintaining quality study guides, laboratory guides, subject files and other Teaching and Learning material.

· Participate in, and lead departmental, faculty and institutional initiatives in collaboration with Technology Stations, Centres, Institutes and Research Niche Areas.
· Liaise with industry on course and subject levels regarding curricula, visits, research and other interactions.

· Responsible for independent research and innovation projects and associated funding.

Minimum Requirement

1. Academic qualifications:

· A first degree in Building/Quantity Surveying/Construction Management.
· Doctoral Degree in Quantity Surveying/Construction Management/Construction Economics/Building/Engineering Management/Built Environment.
2. Experience:

· Five years’ experience at the Associate Professor level and compliance with the policy on Academic appointments and/or promotions. 

· Experience with regards to management of academic matters, quality of programmes, student affairs and research projects.
· Experience in research and postgraduate supervision.
· Industry liaison and involvement in the development of new curricula.
· Experience in leading research chairs, Niche Areas and Centres.
3. Registration with a professional body (if applicable):
Registration with SACQSP and/or SACPCMP is highly recommended.
Please ensure that the relevant score sheet (Professor) together with portfolio of evidence is completed and submitted with your application. Your application will be incomplete without it.
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TUT application form for Employment

[image: image2.emf]Application-Form-for -Employment (1).pdf


Candidates may be subjected to appropriate psychometric testing and other selection instruments.

Enquiries:  Dr RG Muthelo – Senior Lecturer + HOD
Tel: 012 382 4131
Closing Date: 16 October 2026
	Application Procedures



	To apply, please submit the following, together with a fully completed application form available on the TUT website at www.tut.ac.za/vacancies, to Recruitment11@tut.ac.za by not later than 16 October 2026. ● A Curriculum Vitae ● Certified copies of qualifications and Identity document. All applications with international qualifications are required to submit a SAQA evaluation certificate ● A detailed motivation regarding your suitability for the position for which you are applying, as well as how you meet each of the stipulated requirements. A brief statement setting out your vision for the position ● The names and contact details of 3 work-related referees, one of which should preferably be your current or recent line manager. The University may require further referees. Incomplete applications will not be considered. 
	Please also note that failure to submit the requested documents/information will result in your application not being considered.

Tshwane University of Technology is an Equal Opportunity and Affirmative Action Employer. All appointments will be made in accordance with the University’s Employment Equity Policy.

Preference will be given to candidates from the designated groups, and the University reserves the right, in its sole discretion, not to make an appointment. Applicants may be required to undergo further verification and evaluation. Correspondence will be limited to short–listed candidates only. Applicants who have not been contacted within 30 days of the closing date must consider their applications as unsuccessful
By applying, you consent to the processing of your personal information in line with the Protection of Personal Information Act (POPIA).


Women and people with disabilities are encouraged to apply.                    [image: image3.png]
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ANNEXURE B

SCORESHEET GUIDELINE FOR THE APPOINTMENT AND
PROMOTION OF SENIOR LECTURERS, ASSOCIATE PROFESSORS
AND PROFESSORS

CATEGORY Upper Candidate
Limit Score

1 IQUALIFICATIONS 25
A doctoral degree in the relevant field of study or a |20
relevant master'sdegree and a professional designation
approved by the Senate (20 points)

An additional formal teaching qualification (5 points) 5
2 |PROFESSIONAL MEMBERSHIP 2
Membership: Professional
Associations/Professional Boards/Councils, etc. 2
(1 point per membership)
3 [TEACHING, LEARNING AND 23
IASSESSMENT

Evidence of compliance with myTUTor university guidelines|10
for laboratory, studio, practical and teaching over the past
five years accompanied by a narrative report aligned with
Annexure A(1-4 = unacceptable, 5-6 = meet minimum
requirements, 7-10 = exceed minimum requirements).
Evidence of continuous improvement, updated laboratory, |10
studio, practical and study -guides (where applicable),
interventions and curriculum development over the past five
years accompanied by a narrative report aligned with
Annexure A (1-4 = unacceptable, 5-6 = meet minimum
requirements, 7-10 = exceed minimum requirements).
Subject Head/Coordinator (1 point) 3
Course /Qualification Coordinator (2 points)

ACADEMIC CITIZENSHIP AND 5
PROFESSIONAL ENGAGEMENT

2

External examination of a research thesis (0.25
point per examination)

External moderation (0.25 point per examination)
Internal & External Programme Reviews (1 point
per review)

Member of external Boards / Councils / Panels
linked to academic activities (1 point per
membership)

- Participation in university committees that are not
compulsory to your level or position (1 point per
committee)

Journal reviews (0.25 point per review)
Chairs or organisers of DHET accredited
conference (1 point)






For this category, only evidence duﬁng the past eight
years is considered, and a maximum of five points is
awarded.

years 8¢ "2 1) (2 noints per project impacting communities

| at risk directly, 1 point per project linked to professions, 1

5 RESEARCH, INNOVATION AND SUPERVISION No
OUTPUTS upper
limit
DHET-accredited journal publications produced over the  No
past eight years=ee"?e ") (no time limit for L-SL) upper
e First author: 1.5 points x number of outputs limit
¢ Co-author: 1 point x number of outputs
DHET-accredited conference proceedings produced over No
the past eight years'e®"® " (no time limit for L-SL): Upper
e Primary author: 0.5 x number of outputs limit
¢ Co-author: 0.5 x number of outputs
DHET-accredited research books and book chapters over  [No
the past eight years*®® " ) (no time limit for L-SL): upper
s First author: 1.5 points x DHET units limit
assigned
¢ Co-author: 1 point x DHET units assigned
Creative Outputs over the past eight years®e e 1 (no No
time limit for L-SL) Lupper
o First author: 1.5 points x DHET units limit
assigned
o Co-author: 1 point x DHET units assigned
Patents: 1 x number of patents No
upper
P limit
Verified Scopus/Google Scholar h-index (this provides a No
longitudinal measure of research performance over a upper
person's entire career): 0.5 x index limit
Evidence of research scholarship during the past eight 10
yearstee 1o 1 (ng time limit for L-SL)
« Editor (5 points per number) or member of editorial
board (2 point)
s Co-editor/Associate Editor of the accredited journal
(3 points per number)
o National standing (e.g. serves on national research
bodies, such as NRF, CHE, DHET and statutory
body review panels) (1 point per number)
o International standing (e.g. serves on international
research bodies) (2 points per number) |
NRF Rating (A=10, B=7,C=5,L,PorY =2) 10
Number of master’s students supervised/co-supervised and No
completed over the past eight years** ™" (no time limit  upper
for senior lecturer applicants) (1 point per student) limit
| Number of doctoral students supervised/co-supervised and [No
completed over the past eight years®™® "™ " (2 points per  lupper
student) limit
6 (COMMUNITY, INDUSTRY AND SERVICE 10
Participation in community projects during the past five [10






point per project linked to industry)

7 GRANTS AND AWARDS No
upper
limit
Awards/prizes during the past eight years®e® %1 (1 point pen5
award/prize/grant)
Average value of grants during the past eight years(ses note iNg

{1 point for multiples of R50 000 of the average) upper
limit

Minimum scores required in each category per post level
(Note that cumulative maximum scores used for ranking candidates is not capped)
1 QUALIFICATIONS

Senior Lecturer / Associate Professor / Professor 20
2 |PROFESSIONAL MEMBERSHIP
Senior Lecturer Associate Professor / Professor (sub- 1

minimum applies only where qualification is regulated by
a Statutory Body in fields such as Engineering, Health
Sciences, Architecture, Building Sciences, Accounting)
3 [TEACHING, ASSESSMENT AND ACADEMIC

MANAGEMENT
Senior Lecturer / Associate Professor / Professor 15
4 | ACADEMIC CITIZENSHIP AND PROFESSIONAL
ENGAGEMENT
Senior Lecturer 2
Associate Professor / Professor 3
5 |RESEARCH, INNOVATION AND SUPERVISION QUTPUTS
Senior Lecturer 10
Associate Professor 3o
| Professor E 60 e
6 [ COMMUNITY, INDUSTRY AND PROFESSIONAL ENGAGEMENT
Senior Lecturer / Associate Professor / Professor 3

7 [GRANTS AND AWARDS

Senior Lecturer 7 1
== Associate Professor el s ot [ i S WL
Professor 5

Note 1: The maximum of eight years or from date of appointment if the pericd exceeds eight
years and if never promoted or from date of last promotion if the period exceeds eight years.
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Tshwane University

of Technology EMPLOYMENT APPLICATION

We empower people

POSITION

NAME OF POSITION

DEPARTMENT

REFERENCE NUMBER CURRENT TOTAL COST TO COMPANY

IF YOU ARE OFFERED THE POSITION, WHEN CAN YOU START OR

HOW MUCH NOTICE MUST YOU SERVE WITH CURRENT EMPLOYER

BIOGRAPHICAL INFORMATION

TITLE - SURNAME FULL NAMES

Please tick:

XS Biack | White | Colored | Asian | Other m Male | Female | Other
ID/PASSPORT NUMBER DATE OF BIRTH

NATIONALITY

COUNTRY OF ORIGIN

TAX NUMBER

DRIVER'’S LICENCE Yes No [Ne{els]S

DO YOU HAVE A DISABILITY? Yes No | If yes, please state:

DO YOU KNOW ANYONE WITHIN THE INSTITUTION? IRES No | If yes, please state relationship:

Do you have a valid work permit? (only if non-South African) Yes | No

Work permit number:

Have you been convicted or found guilty of a criminal offence (including an admission of guilt)? | Yes | No

If yes, please provide details and attach any relevant supporting documents

Do you have any pending criminal case against you? Yes | No

If yes, provide details:

Have you ever been dismissed for misconduct? Yes | No

If yes, provide details:

Do you have any pending disciplinary case against you? Yes | No

If yes, provide details:

Have you resigned from a recent job pending any disciplinary proceeding against you? Yes | No

If yes, provide details:

if your profession requires official registration, provide date, particulars of registration and registration number:

HOME NUMBER CELL NUMBER

WORK NUMBER

ALTERNATIVE NUMBER

EMAIL ADDRESS

PHYSICAL ADDRESS

POSTAL ADDRESS POSTAL CODE:

NEXT OF KIN

RELATIONSHIP

TITLE - SURNAME FULL NAMES

CONTACT NUMBER

2025/02





*Information required for biographical and statistical reporting purposes

LANGUAGE PROFICIENCY

(State: good, fair or poor)

SPECIFY LANGUAGES:
English Good Fair Poor Afrikaans: Good Fair Poor
OTHER LANGUAGES:
Good Fair Poor Good Fair Poor
Good Fair Poor Good Fair Poor

QUALIFICATIONS
NAME OF SCHOOL/TECHNICAL COLLEGE HIGHEST GRADE PASSED | YEAR OBTAINED

TERTIARY EDUCATION
QUALIFICATION OBTAINED
NAME OF INSTITUTION (Start with the highest to lowest) YEAR OBTAINED

Current study (Institution and Qualification):

WORK HISTORY
FROM TO
EMPLOYER
(Start with current) POSITION HELD MM YY MM YY REASON FOR LEAVING

REFERENCES
3 References including current employment
CONTACT DETAILS
EMPLOYER REFEREE POSITION OF REFEREE (landline and e-mail address)

SPECIAL NOTES:

* Al Fields MUST be completed fully, accurately and legibly.

¢ Each application for employment form must be duly signed and initialed by the applicant. Failure to comply with the requirements of this form will lead to
disqualification during the selection process. The Applicant must submit additional information separately where the space provided is not sufficient.

DECLARATION

* | declare that all the information provided (including any attachments and CV) is complete and correct to the best of my knowledge.
« lunderstand that any false information supplied could lead to my application being disqualified or my dismissal if | am appointed.

* | hereby acknowledge that all information within this application remains the property of Tshwane University of Technology.

« | accept that the information can be verified.

APPLICANT NAME

SIGNATURE | DATE |

DATA PRIVACY NOTICE

Tshwane University of Technology (TUT) is committed to safeguarding personal information in line with the requirements of the Protection of Personal Information Act No.4 of
2013 (POPIA). TUT confirms that any personal information collected in terms of this document shall be processed lawfully in compliance with POPIA. The University may, if
necessary, transfer and/or disclose personal information to approved third parties or related agents to carry out its function(s) in accordance with the purpose for which the
information is requested.

Such disclosure shall always be subject to a written agreement concluded between the University and such a third party (“the recipient”) obligating the recipient to comply with
strict confidentiality and all the information security conditions and provisions as contained in the POPIA.

Please tick if you read the DATA PRIVACY NOTICE on POPIA











